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Enrolling and completing Newmont's human rights training

Purpose

The purpose of this document is to provide guidance on how to complete Newmont's human
rights training for suppliers.

Background
The online human rights training aims to:
¢ Introduce you to Newmont's expectations for supplier performance on human rights
e Provide an overview of labor rights in the context of international frameworks and
expectations

e Provide additional information, resources, and tools to help you identify and plan to
address possible issues connected with your activities

For the training to be most effective, it should be rolled out to all employees who provide goods
and services for Newmont and have access to a computer and email address.

When to use this Job Aid

You will be notified by Newmont that you and your employees that provide good or services to
Newmont are required to undertake the human rights training.

Procedure Steps:

1. Your email address has been provided to Newmont to allow you to access the online
human rights training

2. You will be sent a link from LearnUpon asking you to set your own password

3. Once you have done this, you can log in:
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Welcome to Newmont's Training Portal. Sign in to Newmont Training
Portal

Email

Forgot password?




4. Once you have logged in, you will see the Supplier human rights training on your
dashboard as shown
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How to complete the training

Click here for the job aid
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5. Please launch the course by clicking the “start” button
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How to complete the training

Click here for the job aid
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6. Complete the course as instructed.

7. When you have finished the course, click on the “x” in the upper-right hand
corner of the training window (not the browser). If you close your browser
first, the system will not log this course as completed.
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Thank you!

Additional resources

® UN Global Compact

= UN Guiding Principles

= |nternational Labor Organization
= Beyond the Mine Report 2017
® Modern Slavery Map

m Verite

m Responsible Sourcing Tool
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Newmont Policies and Standards

Then you can close your browser here

B Code of Conduct: sets out Newmont's basic standards for ethical and legal behavior

B Business Integrity Policy: requires all those engaged in activities on Newmont's behalf to

work honestly and in the best interests of the Company, to avoid corruption and bribery of

any kind, and to ensure compliance with various relevant legal requirements. It also

requires those involved in reporting information about Newmont to do so appropriately and

in a timely and accurate manner.

Health and Safety Policy: reflects Newmont’s commitment to protect the health and safety

of its employees, contractors and visitors.

People Policy: reflects Newmont’s commitment to employees and to those with whom we

work.

Sustainability and Stakeholder Engagement Policy: addresses the key social and

environmental risks that the business faces and outlines Newmont's commitments in

these areas

Stakeholder Relationship Management Standard: sets the minimum requirements to

engage with stakeholders, including the expectation to establish a complaints and

grievance mechanism

Local Procurement and Employment Standard: sets the minimum requirements to ensure

that programs are in place to identify and provide employment and business opportunities

that can deliver sustainable mutual benefits to local stakeholders and Newmont

B Human Rights Standard: defines the minimum requirements to identify, prevent, mitigate,
track and report on how we address risks to human rights associated with our operations.

8. Your completion of the course will be registered and you do not need to take

further action.




