
 
Salaries, Bonuses and Contract Rates Jump for U.S. Technology Professionals 

Seven Markets Hit Six-Figure Salaries for the First Time 

 

NEW YORK, Jan. 26 2016 — Average technology salaries in the U.S. saw the biggest 

year-over-year leap ever, up 7.7 percent to $96,370 annually, according to the annual 

salary survey by Dice, the leading careers site for technology professionals. Bonuses and 

contract rates also rose from 2014, and tech salaries in seven metro areas reached six-

figures for the first time since the survey began more than a decade ago. 

 

The wage hikes paint a picture of an overall solid environment for technology 

professionals with 62 percent earning higher salaries in 2015. Almost half of 

respondents reported a salary increase as a result of upward mobility at the same 

company, with 38 percent receiving a merit increase and 10 percent receiving an 

internal promotion. The second most common reason for a rise in salary was a result of 

the professional changing employers (23%). 

 

Over time, bonuses have become more commonplace in the tech industry. The average 

bonus was $10,194, a seven percent increase from 2014. In 2015, 37 percent of 

technology professionals received a bonus, unchanged from last year, however up from 

2009 when 24 percent earned the extra payout. More experienced tech professionals 

were more likely to receive a bonus as well as those in the banking/financial, telecom, 

hardware, entertainment/media and utilities industries.  

 

Bonuses were not as prevalent with technology professionals who had less than two 

years of experience. However, newer tech pros saw rises in their paychecks. Average 

salary increases were greatest among new technology workers (1 to 2 years’ 

experience), suggesting there is wage pressure for entry-level technology jobs, and 

employers are willing to pay for fresh talent.   

 

“The competition for tech talent today is undeniable. Demand for skilled talent and low 

unemployment rates for tech professionals aren’t making the hiring landscape any 

easier. Employers realize offering competitive pay is a necessity,” said Bob Melk, 

President of Dice. “What’s promising is the tech industry recognizes the need to fill open 

seats as well as to reward tech talent for their hard work.”  

 

Contract workers saw a rise (5%) in hourly compensation, with contractors earning 

$70.26 per hour. Tech contractors working in industrial/chemical, professional services, 

healthcare and utilities/energy segments were paid higher than overall tech contract 

rates. 



 

Technology professionals are becoming more satisfied with their pay with 53 percent 

noting satisfaction compared to 52 percent last year. Plus tech professionals’ confidence 

in job prospects remained high with 67 percent claiming that they could find a favorable 

new position. More than a third (39%) intend to change employers in the upcoming 

year. 

 

“Our survey shows many tech pros seem to be satisfied with their salaries,” said Mr. 

Melk. “But that still leaves a portion of tech pros who are less satisfied with their 

compensation. Now it’s time for highly skilled tech professionals to ask for more or find 

new jobs. Opportunities await.”  

 

Six-Figure Salaries in Top Metros 

Average salaries for tech professionals reached the six-figure mark in seven markets for 

the first time in the annual study. Already posting average salaries over $100,000, tech 

pros in Silicon Valley were again the highest paid in the country. Other top-earning 

markets spread from coast-to-coast and included a not traditionally-recognized tech 

city, Minneapolis. 

 

Metro Area 2015 Salary Year/Year Growth 

Silicon Valley $118,243 5% 

New York $106,263 11% 

Los Angeles $105,091 10% 

Boston $103,675 7% 

Seattle $103,309 4% 

Baltimore/Washington D.C. $102,873 5% 

Minneapolis $100,379 9% 

Portland, OR $100,309 10% 

 

 

Top Paying Skills  

 

As has been the case for several years, big data and cloud represent the majority of this 

year’s highest earners. Newcomers such as HANA, OpenStack, CloudStack and Puppet 

showed for the first time in the top 10 highest paid skills.  

 

1.HANA Databases $154,749  6. CloudStack Cloud  $138,095 

2. Cassandra Databases $147,811  7. Chef Programming Language $136,850 

3.Cloudera Cloud  $142,835  8. Pig Big Data $132,850 

4.PAAS Cloud  $140,894  9. MapReduce Big Data $131,563 

5.OpenStack Cloud  $138,579  10. Puppet Programming Language $131,121 

       



 “As more businesses look to build out their tech infrastructures, employers need 

solutions to securely store, manage and process large sets of data,” said Mr. Melk. 

“Professionals with big data or cloud expertise continue to serve as high priority 

candidates. Profitable companies today understand employing tech professionals who 

understand business goals and strategic priorities are more than employees, they’re 

partners in achieving success.” 

 

For additional information on top paying skills and more data, please 

visit www.dice.com/salary. 

 

Dice Salary Survey Methodology 

The 2015 Dice Salary Survey was administered online by Dice.com, with 16,301 

employed technology professionals responding between October 6, 2015 and 

November 25, 2015. Respondents were invited to participate in the survey in one of two 

ways: 1) via an email invitation to Dice.com’s registered (“searchable”) database 

members; 2) through a notification on the Dice.com home page and/or via “pop-up” 

invitations. The latter method was used only to improve response rates for a very small 

number of respondent types.  A cookie methodology was used to ensure that there was 

no duplication of responses between or within the various sample groups, and duplicate 

responses from a single email address were removed. The Dice Salary Survey was 

adjusted for inflation in 2014:  technology professionals earning salaries of $250,000 

and above were not automatically eliminated from the survey if they met other criteria. 

 

About Dice 

Technology powers companies. Professionals power technology. Dice quickly delivers 

the opportunities, insights and connections technology professionals and employers 

need to move forward. Learn how to effectively move forward at www.dice.com. Dice is 

a DHI Group, Inc. service. 

 

To access tech talent solutions, visit Dice and follow us on Facebook, Twitter. 

To access talent career center, visit Dice and follow us on Facebook, Twitter. 
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