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This presentation provides information about Amplify Energy Corp.’s (“Amplify,” “Amplify Energy,” the “Company,”  “we,” “us,” and 

“our”) Environmental, Social and Governance (“ESG”) and sustainability initiatives, practices, and related metrics. 

In the creation of this document, we considered various frameworks, including the Sustainability Accounting Standards Board’s 

(“SASB”) Oil and Gas Exploration and Production Sustainability Accounting Standards, the Global Sustainability Standards Board’s 

Global Reporting Initiative (“GRI”) and associated Oil & Gas Sector Standards. In our actions and initiatives implemented to date, 

we have endeavored to align with these reporting frameworks and standards when deciding on actions and initiatives. 

This presentation covers the three-year period of January 1, 2022, through December 31, 2024, unless otherwise noted. For more 

information about the Company and our ESG and sustainability initiatives, practices and related metrics, please visit our website at 

www.amplifyenergy.com under the “Sustainability” section. This report may contain “forward-looking statements” within the 

meaning of the securities laws. Please see beginning on slide 11 for information regarding our forward-looking statements as well as 

other cautionary statements.
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Background 



Amplify Corporate ESG Profile
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▪ Reducing greenhouse gas emissions (GHG) emissions by optimizing asset 

infrastructure

− Reduced Scope 1 GHG emissions ~60% since 20181

▪ No routine methane flaring

▪ Completed platform electrification and other emissions reducing projects 

at Beta

Environmental

Focus

▪ Comprehensive employee health and safety program with 

dedicated EH&S personnel at each asset location

▪ Strong commitment to supporting an inclusive culture, with 

regular employee education on non-discrimination, anti-

harassment and equal employment opportunities

Social

Responsibility

▪ Separate CEO and Chair, with strong independent Board oversight

▪ Commitment to thoughtful Board composition

▪ Executive compensation closely tied to key performance metrics, 

strategic objectives, shareholder value creation, and ESG metrics2

▪ Board oversight of ESG, EH&S and risk management 

Governance 

Alignment

ESG

1. See the emissions table on page 4 for further information on this reduction in Scope 1 emissions.

2. ESG metrics include: total recordable incident rate (3-year average improvement; spill rate (3-year average improvement); and strategy (%). 



Emissions Performance
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We look for opportunities to reduce direct greenhouse gas (“GHG”) emissions associated with our operations. We report 

total Scope 1 emissions resulting from our operations to the U.S. Environmental Protection Agency (“EPA”) and other 

agencies consistent with regulatory requirements under Mandatory Reporting Rule, 40 CFR Part 98, Subparts C and W 

(the “Mandatory Reporting Rule”). We seek to limit and reduce GHG emissions throughout the development and 

production lifecycle, primarily by focusing on operational efficiencies and innovative technologies. 

Metric1 2018 2019 2020 2021 2022 2023 2024

Gross global Scope 1 emissions 404,244 278,383 264,952 233,792 211,652 150,497 167,778

Including percentage methane 42% 44% 46% 51% 58% 46% 41%

(metric tons CO2-e) methane methane methane methane methane methane methane

(CH4) (CH4) (CH4) (CH4) (CH4) (CH4) (CH4)

SASB EM-EP-110a.1

Amount of gross global Scope 1 emissions (1) 39,916 (1) 44,965 (1) 31,351 (1) 9,927 (1) 17,835 (1) 15,901 (1) 11,011

from: (1) flared hydrocarbons (2) other combustion (2) 196,319 (2) 111,453 (2) 112,191 (2) 104,727 (2) 71,669 (2) 63,326 (2) 78,550

(3) process emissions (4) other vented emissions, (3) 670 (3) 647 (3) 622 (3) 611 (3) 268 (3) 172 (3) 301

and (5) fugitive emissions (4) 114,680 (4) 76,758 (4) 78,181 (4) 76,730 (4) 76,032 (4) 31,100 (4) 37,837

(5) 52,659 (5) 44,560 (5) 42,607 (5) 41,797 (5) 45,848 (5) 39,998 (5) 40,079

SASB EM-EP-110a.2

Scope 1 emissions intensity rate

12.3 9.6 9.4 9.7 10.1 6.3 7.0
(metric tons CO2-e / gross annual operated production 
(MBoe))

Percentage of Scope 1 covered 
100% 100% 100% 100% 100% 100% 100%

under emissions-limiting regulations 

1. Amplify’s Scope 1 emissions calculations include emissions from flared hydrocarbons, other combustion, process emissions, other vented emissions, and fugitive emissions and such 

calculations were guided by the EPA Mandatory Reporting Rule, 40 CFR Part 98, Subparts C and W. The emissions reductions and underlying emissions calculation shown in the table 

above were not verified by an independent third party.

2. Divested assets announced on October 15, 2025 for FY18 – FY24 periods.

▪ Focused on our Environmental Impact

– Reduced methane emissions by 12% (CAGR) since 2018 baseline

– Reduced methane intensity by 8% (CAGR) since 2018 baseline
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Biodiversity Impacts
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Land is critical to our operations and is a limited resource. We work diligently to be good stewards where we operate, 

while developing and maintaining sustainable land management practices designed to protect our reputation and 

landowner relationships both of which are vital to our operations. We are committed to protecting biodiversity at our 

operating locations and at all stages of the project lifecycle. 

Commitment to Monitoring the Impact of our Development Activities

▪ Monitoring and Identifying Trends 

– Company notification system “Spill Prevention Notification Alert” 

– Annual training
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Hydrocarbon Spills 2020 2021 2022 2023 2024

Spills (#) 89 93 90 60 39

Spilled (Bbls)
931 1113 426 554 603

Recovered (%) 91% 63% 88% 71% 76%

SASB EM-EP-160a.2

Water Spills 2020 2021 2022 2023 2024

Spills (#) 139 153 168 157 116

Spilled (Bbls) 10,533 2,414 6,922 3,557 1,817 

Recovered (%) 93% 46% 70% 80% 70%

SASB EM-EP-160a.2



Workforce Health and Safety

6
1. The total recordable incident rate (TRIR) is calculated as the number of injuries and illnesses reported multiplied by 200,000 total man hours.

2. The near-miss frequency rate is calculated as the number of near miss incidents reported multiplied by 200,000 total man hours.

Metric 2020 2021 2022 2023 2024

TRIR for (a) full-time employees1, (a) Full-time: 0.00 (a) Full-time: 0.50 (a) Full-time: 1.3 (a) Full-time: 1.8 (a) Full-time: 0.4

(b) contract employees (b) Contract: 0.00 (b) Contract: 0.00 (b) Contract: 0.60 (b) Contract: 0.00 (b) Contract: 1.4

SASB EM-EP-320a.1

Fatality rate for (a) full-time 
employees, (a) Full-time: 0.00 (a) Full-time: 0.00 (a) Full-time: 0.00 (a) Full-time: 0.00 (a) Full-time: 0.00

(b) contract employees (b) Contract: 0.00 (b) Contract: 0.00 (b) Contract: 0.00 (b) Contract: 0.00 (b) Contract: 0.00

SASB EM-EP-320a.1

Near miss frequency rate (NMFR)2 

10.16 4.41 4.87 8.83 8.11

SASB EM-EP-320a.1

Average hours of health, safety, and Not available Not available (a) Full-time: 50.0 (a) Full-time: 53.0 (a) Full-time: 50.0

emergency response training  (b) Contract: 30.0 (b) Contract: 30.0 (b) Contract: 30.0

for (a) full-time employees,

(b) contract employees

SASB EM-EP-320a.1

Protecting our employees, contractors, and the environment and communities in which we operate is critical. Safety is 

our highest priority, and we are dedicated to the wellbeing of our employees, contractors, business partners, 

stakeholders, and the environment. We promote safety with a robust health and safety program, which includes 

employee orientation and training, contractor management, risk assessments, hazard identification and mitigation, 

audits, incident reporting and investigation, corrective and preventative action development and receiving and 

implementing input from employees.

▪ Focused on Training and Monitoring 

– Asset diversity requires asset specific training

– Training in CO2 and offshore operations

Stop Work Authority (SWA) Empowers Employees to Report Potential Hazards
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Employee Engagement
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We strive to create a high-performing culture and positive work environment that allows us to attract and retain a diverse 

group of talented individuals who can foster the Company’s success. By supporting and empowering our employees, 

providing competitive benefits and support, supporting inclusion at all levels across our organization, and 

investing in employee development, we seek to create a sustainable work environment that is engaging for employees 

and contributes to success. In addition, we take pride in supporting our employees’ work/life balance, as well as creating 

opportunities to contribute to our community through strong partnerships and activities.

▪ Active Engagement with Employees 

– CEO-led town hall employee meetings 

– Safety steering committee meetings

– Semi-annual Performance reviews
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Corporate Governance
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We are committed to effective and sustainable corporate governance, which we believe strengthens accountability, 

promotes the long-term interests of our stakeholders and helps build public trust in our Company. We focus on 

conducting our business with honesty and integrity in accordance with the highest legal and ethical standards, which we 

believe supports our efforts to further integrate sustainable business practices to achieve long-term results. We believe 

driving these fundamentals across the business is key to our success and resilience. Our Board and its committees are 

responsible for our strategy and governance, and our management team provides oversight and resources to our 

workforce to demonstrate our commitment to fairness and integrity. 

Skills and Experience
Christopher W. 

Hamm

Deborah G. 

Adams

Clint      

Coghill

Todd R.   

Snyder

Dan         

Furbee (CEO)

Previous/Current Board x x x

Public/Private CEO x x

Public/Private COO x

Oil & Gas x x

Health, Safety & Environmental (HS&E) x

Legal & Regulatory x x

Technology x x x

Investment Mgmt., M&A & Restructuring x x x

Committee  Composition

Audit Member Member Chairperson

Compensation Chairperson Member Member Member

Nominating & Governance Member Chairperson Member

▪ Oversight and Accountability 

– 4 out of 5 independent Directors

– Directors voted on annually; Oversight at board / committee level

– ESG linked compensation; Clawback policy

Commitment to Effective and Sustainable Governance
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Corporate Governance
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ESG matters are managed within the Amplify governance structure that balances 

accountability and broad engagement across our organization.

Governance Current Status

Board Composition

Independent Board Chair Yes

Board Members - Total 5

Board Members - Independent 4

Board Members - Female 1

Risk Management

Comprehensive Annual Audit Plan Approved by the 
Board of Directors 

Yes

Information Technology Steering Committee Yes

Comprehensive Risk Management Resposibility Yes

Corporate Policy Statement

Code of Business Conduct & Ethics Yes

Insider Trading Policy Yes

Related Persons Tranactions Ploicy Yes

Whistleblower Policy and Protection Yes

Compliance Hotline Yes



Data Security and Privacy
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The oil and natural gas industry has become increasingly dependent upon digital technologies to conduct day-to-day operations 

including certain exploration, development and production activities. We depend on digital technology for a range of activities, 

including estimating quantities of oil and natural gas reserves, processing and recording financial and operating data, analyzing 

seismic and drilling information, processing and storing personally identifiable information on our employees and royalty owners, and 

communicating with our employees and other third parties. Our business partners, including vendors, service providers, purchasers 

of our production, and financial institutions, are also dependent on digital technology.

Amplify aims to take a holistic, multi-layered approach to protect our employees, assets and operations against cyberattacks. We 

integrate technical defenses, human behaviors, organizational policies, compliance standards and multiple risk management 

programs to further reduce Amplify’s cyber risk profile. Our cybersecurity mission is to secure our entire digital footprint by embracing 

continuous transformation to develop an effective and agile approach to cybersecurity. 

As more data is generated and shared, it becomes the backbone of our interconnected business ecosystem, making it increasingly 

valuable for our stakeholders and for skilled threat actors. The threat landscape is ever-evolving, and our cybersecurity efforts are 

continuously scrutinized and improved upon. We have developed an organizational understanding to manage cybersecurity risks 

with support and cooperation from relevant areas of the business. It is imperative that we maintain confidentiality, integrity and 

availability of our networks and data. We leverage multiple frameworks and strategies to protect our assets. 

We have built our protection program around automated initiative-taking processes and enhanced reactive capabilities. In 

support, we have implemented safeguards and procedures and undergo yearly external and internal audits to ensure delivery of 

technology resources, identify the occurrence of activity, take actions against threat actors, and restore any system impaired.

The NIST Cybersecurity Framework (CSF) is a set of guidelines developed by the U.S. National Institute of Standards and Technology (NIST) to help organizations manage and mitigate cybersecurity risks
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This presentation may include “forward-looking statements” within the meaning of Section 27A of the Securities Act of 1933, as 

amended, and Section 21E of the Securities Exchange Act of 1934, as amended. All statements, other than statements of historical 

fact, included in this presentation that address activities, events or developments that the Company expects, believes, or 

anticipates will or may occur in the future are forward-looking statements. Terminology such as “may,” “will,” “would,” “should,” 

“expect,” “plan,” “project,” “intend,” “anticipate,” “believe,” “estimate,” “predict,” “potential,” “pursue,” “target,” “outlook,” 

“continue,” the negative of such terms or other comparable terminology are intended to identify forward-looking statements. 

Please read the Company’s filings with the SEC, including “Risk Factors” in the Company’s Annual Report on Form 10-K, and if 

applicable, the Company’s Quarterly Reports on Form 10-Q and Current Reports on Form 8-K, which are available on the 

Company’s Investor Relations website at https://www.amplifyenergy.com/investor-relations/sec-filings/default.aspx or on the SEC’s 

website at http://www.sec.gov, for a discussion of risks and uncertainties that could cause actual results to differ from those in such 

forward-looking statements. You are cautioned not to place undue reliance on these forward-looking statements, which speak only 

as of the date of this presentation. All forward-looking statements in this presentation are qualified in their entirety by these 

cautionary statements. Except as required by law, the Company undertakes no obligation and does not intend to update or revise 

any forward-looking statements, whether as a result of new information, future results or otherwise.
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Forward Looking Statements



In this presentation, we are not using such terms as “material” or “materiality” as they are used under the securities or other laws of 

the U.S. or any other jurisdiction, or as they are used in the context of financial statements and financial reporting. Materiality, for 

purposes of this presentation should not, therefore, be read as equating to any use of the word in other Amplify reporting or 

statements. In addition, the mere inclusion of a statement in this presentation should not and does not constitute a conclusion by 

management as to the materiality of any such statement for purposes of any other current or future regulatory or other reporting by 

the Company.

Definitions and calculations of certain ESG-based disclosures and metrics vary among companies, reporting frameworks, 

investment professionals and other users of the disclosed data. As a result, such disclosures and calculations may not be directly 

comparable to similarly titled definitions and calculations of other companies. Our use of certain disclosure and reporting 

frameworks does not represent an endorsement or obligation to continue reporting under any such framework.

The metrics contained in this presentation are estimates and have been calculated using the best available information at the time 

of preparation of this presentation. The data utilized in calculating such metrics is subject to certain reporting rules, regulatory 

reviews, definitions, calculation methodologies, adjustments and other factors. These metrics are subject to change if updated 

data or other information becomes available. Total amounts presented in this presentation may not equal the sum of their 

components due to rounding. Percent changes presented in this presentation may reflect rounding.

Where information has been sourced from a third party, the source of such information has been identified. Unless otherwise 

indicated, the information contained in this presentation is taken from publicly available sources, including third-party sources, or 

reflects our estimates that are principally based on information from publicly available sources and may be incomplete, 

inaccurate, or out of date. None of the figures included in this document were audited, assured, or independently verified by 

auditors or third-party assurance providers. Amplify does not independently verify sustainability-related information it receives from 

third-party advisors or data sources, and it may decide in its discretion not to use certain information or accept certain 

recommendations. .

There can be no assurance that our ESG policies and procedures as described in this presentation will continue; such policies and 

procedures could change, even materially. We are permitted to determine in our discretion that it is not feasible or practical to 

implement or complete certain of our ESG initiatives, policies, and procedures based on cost, timing, or other considerations.

Website references and hyperlinks throughout this presentation are provided for convenience only, and the content on the 

referenced websites is not incorporated by reference into this presentation, nor does it constitute a part of this presentation.

The information in this presentation is only as current as the date indicated and may be superseded by subsequent market events 

or for other reasons, and we assume no obligation to update the information herein.
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Cautionary Statement
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