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LETTER FROM THE CEO
As we continue to expand the scale of our portfolio and capabilities of our
operating platform, we have also been hard at work enhancing the integrity
and competitiveness of our business through Environmental, Social and
Governance (ESG) initiatives. In recent years, we have enhanced financial
and operational performance through responsible investment policies,
community engagement, and transparent corporate governance. Put simply,
we believe embedding ESG into the very core of WPT’s business practices
creates enduring value for our all our stakeholders. And to that end, we are
very pleased to share with you our first annual ESG report.
We believe ESG enhances the durability of our portfolio by attracting
high-quality tenants, creating competitive advantages, minimizing risk, and
maximizing returns. We implement ESG initiatives across our portfolio
through sustainable development standards and by leveraging our existing
industry relationships to strengthen ESG engagement with our on-site
property management teams and tenants.
Sustainability also influences our corporate and human resources practices.
In 2019, we relocated our corporate headquarters to a LEED Gold certified
building, offered employee incentives for alternative, lower emission
transportation, and added LEED accredited professionals to our staff to
facilitate increased sustainability in our operational and investment initiatives.
This report highlights our progress to date, our key sustainability strategies,
and sets the stage as we work to build a robust and evolving ESG program.
WPT is in the early stages of our sustainability journey, but we are proud
of the accomplishments we have made throughout our business. Our
achievements would not be possible without the dedicated team of employees
that drive WPT’s long-term relationships and reputation. By formalizing
our existing sustainable development and operational guidelines under the
framework of ESG, we can more clearly demonstrate our commitment to
building a sustainable future. As we continue this journey, we look forward to
sharing our ongoing progress with you.

Scott Frederiksen
Chairman & Chief Executive Officer
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WHO WE ARE
WPT Industrial Real Estate Investment Trust acquires, develops, manages, and owns distribution and logistics properties
located in the United States. Our team of 26 employees plays an integral role in sourcing new investments and managing
a portfolio located across 20 U.S. states consisting of approximately 35.6 million square feet and 108 properties. WPT
has been publicly listed on the Toronto Stock Exchange (tickers: WIR.U and WIR.UN) since 2013.

Our Business
A seasoned management
team with extensive knowledge
of the U.S. industrial sector

We are a fully integrated operating
platform, giving public unitholders
scalable exposure to U.S. industrial
real estate with:

Access to high-barrier U.S. markets
through an off-market private capital
development pipeline

E X PA N D I N G U . S . F O OT P R I N T
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ESG COMMITMENT
WPT is in alignment with the UN Global Compact
definition of sustainability, which states: “Corporate
sustainability is a company’s delivery of long-term value in
financial, environmental, social, and ethical terms.” To ensure
we successfully deliver long-term value, our sustainability and
ESG strategy is rooted in the following Principles:

RESPONSIBILITY
To be responsible corporate citizens through
understanding, managing, tracking, and
reducing our environmental footprint while
positively impacting our local communities
R E L AT I O N S H I P S
To build on a legacy of integrity and
collaboration through integrating ESG
into our relationships with tenants,
partners, and vendors
R E S U LT S
To drive valuable results though
embedding ESG into our day-to-day
business operations and tracking and
reporting ESG performance

To further our commitment, in 2020 we reviewed our
business processes to find gaps and opportunities for
incorporating additional ESG best practices into our
operations and developed a 3-year strategic plan. In early
2021, we will establish an ESG Leadership Team and
publish an ESG policy that communicates our best practices
and ensures roles and responsibilities are established,
communicated, and executed among our employees and
third-party business partners.

Overhead view of 251 Rider Street, Perris, CA
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Overhead view of 800 Phoenix Lake Avenue, Streamwood, IL

E N V I R O N M E N TA L
WPT is committed to advancing sustainability practices
in the construction and operation of our buildings
to minimize our environmental impact. Through the
implementation of the following practices, we aim to
reduce our carbon footprint, while enhancing asset
value, and create safer and healthier environments for
building occupants and local communities.

Responsibility
The decisions we make for new construction and major
renovation projects have long-term implications for the
environment and for building occupants. As such, our
responsible development best practices are designed to
drive energy and water efficiency as well as enhanced
indoor air quality. Best practices include:
• Building to LEED standards and seeking LEED
certification where possible starting in 2021
• Actively pursuing development and re-development
of brownfield sites for remediation
• Sourcing recycled and regional building materials
• Commissioning of building systems to
optimize performance
• Installing efficient LED lighting and
plumbing fixtures
• Implementing cool or reflective roof technology
in warmer climates
• Landscaping with high efficiency irrigation
systems and xeriscaping
• Maximizing access to daylighting with skylights
and clerestory windows

Overhead view of 1871 Willow Springs Church Road, Social Circle, GA

• Using GreenScreen Method labeled and no or
low VOC products
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Sustainable Materials
We strive to conserve resources by reusing building materials in our development projects. In our Eagan, MN
development project we purchased a site with an existing building and repurposed all asphalt and concrete on-site during
the construction phase. The recycled materials were used as aggregate base materials for new pavement and floor slabs
for the new building. By utilizing existing materials, we saved 15,500 tons of material from entering landfills or being
shipped through fuel intensive transportation.
Ensuring the health and safety of our contractors and vendors is a priority during the development phase of our
properties. We use concrete systems like Ductilcrete that use 75% fewer joints than traditional floor slab systems,
requiring less maintenance for the life of the floors. These systems reduce silica exposure and promote healthier
conditions for workers during construction. Fewer joints in our concrete systems also translate to safer conditions for
occupants after construction, including forklift operators experiencing fewer back issues and less damage on material
handling equipment.

Water Efficient Landscaping
Many of our properties use landscaping that is in line with local water conservation policies, facilitates stormwater
management, and decreases potable water consumption.

Our Bayonne, NJ, property includes xeriscape landscaping using all native species that thrive on rainfall alone.

Our new development in Perris, CA, utilizes drought resistant plantings while utilizing irrigation water from an on-site water reclamation system.
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R E S U LT S

100%

LED lighting on new
developments since 2018

88%

of portfolio has
high-efficiency lighting

53%

44.8%

of portfolio has cool
or reflective roofing

87.6%

of construction waste
diverted on average
from landfill

of portfolio utilizes
water efficient irrigation

67.1%

of portfolio includes
native plant species

40.2%

of portfolio has
xeriscaping

Relationships
We take pride in building lasting relationships with all
our stakeholders through creativity and collaboration.
Exploring opportunities that create value for our
tenants while driving long term unitholder value is a
win-win. In addition to utilizing green lease language
to engage tenants and facilitate positive ESG outcomes
in their leased spaces, many of our tenants have their
own corporate ESG goals. Engaging with these tenants
to develop strategic partnerships helps us implement
impactful efficiency projects while strengthening our
tenant-landlord relationships.
WPT values innovation and regularly analyzes the
benefits of adopting technologies and strategies that
enhance on-site ESG efforts at our properties. In 2020,
we piloted the Vutility HotDrop meter technology to
gather and benchmark utility use in select properties.
Collecting this data will allow us to monitor utility
consumption trends and help inform our tenant
engagement strategies as we continue to implement
our ESG program across the portfolio.

L E D R E T RO F I T I N G E O RG I A

18.4% annualized
energy savings
Our 1.5 million square foot building in
Social Circle, GA, is already a LEED® Gold
certified facility. But through partnership and
collaboration with our tenant, General Mills,
as part of their lease renewal, we continued
our commitment to sustainability in the
building with a comprehensive LED retrofit.
This lighting upgrade improved occupant
comfort and resulted in an annualized energy
savings of 18.4% since installation.
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Our corporate office location features vibrant spaces for employee collaboration.

SOCIAL
WPT seeks to positively impact our stakeholders
through meaningful engagement, collaboration, and
charitable activities. We work hard to create a culture
that values good corporate citizenship and attracts and
retains a diverse and talented group of employees.

Employee Engagement

Fitness center wellness amenity at our corporate office location.

Our Minneapolis headquarters facilitates sustainability
policies, procedures, and amenities to drive integration
of ESG principles into WPT’s culture. We offer our
valued employees:
• A centralized location in a LEED certified building
• A recycling and waste reduction program that
provides reusable bottles for guests and excludes
plastic bottles from office spaces
• Transit stipends and incentives for lower emission
transportation options
• Wellness amenities including:
• Stand up desks
• Fitness center
• Bike storage facilities with showers
• Nap pods
• Mother rooms

Indoor bike storage facilities support alternative transportation and
healthy lifestyle options for WPT employees.
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Charitable Contributions
We take time to positively impact our local
communities through volunteering with local lunch
packing events with Feed My Starving Children,
building homes with Habitat for Humanity, and
contributing time to local Minnesota nonprofits
The Sanneh Foundation and MATTER, which
both support youth and community development
nearby and internationally. Our employees select
organizations that are meaningful to our team to
contribute to financially. To date, we have donated
to the Tuberous Sclerosis Alliance, the Juvenile
Diabetes Research Foundation, Home for Life
Sanctuary, Open Arms of Minnesota, The Sanneh
Foundation, and The Loppet Foundation.

WPT CFO Judd Gilats loads up fresh food
for families in need at a Sanneh Foundation event.

Diversity, Equity, and Inclusion
WPT is committed to integrating principles of
diversity, equity, and inclusion (DEI) in our everyday
business practices. Our employees and senior
management are required to participate in diversity
and inclusion training including an understanding
of how diversity and inclusion supports our business
practices. Our next steps for enhancing DEI
include tracking related metrics such as employee
demographics, women and minority-owned vendors,
and the impact of our philanthropic efforts on
increasing social equity. We will also work with our
third-party property management partners to track
the diversity of our on-site property teams.
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GOVERNANCE
Thoughtful corporate governance and stakeholder
engagement provides the foundation for WPT’s success by
building positive and lasting relationships with our investors,
partners, tenants, employees, and communities. We pride
ourselves on operating with transparency and integrity
through ethical business practices that all employees are
responsible for upholding through our Code of Business
Conduct and Ethics. Our governance policies include:

Data Protection, Cybersecurity, & Privacy
Bribery & Corruption
Fraud & Political Contributions
Remuneration
Clawback Policy
Code of Business Conduct and Ethics
Disclosure and Confidential Information Policy
Equity Ownership Policy of Trustees
Insider Trading Policy
Majority Voting Policy
Responsible Investment Policy
Social Media Policy
Whistleblower Policy
Overhead view of 16393-16441 NE Cameron Blvd, Portland, OR
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B OA R D O F T RU S T E E S

WPT’s Board of Trustees oversees corporate governance and ensures transparency and best
practices. We are proud to have a board comprised of 28% women and are committed to
increasing the percentage of women on our board beyond 30% by the end of 2022.

S C OT T T. F R E D E R I K S E N
CHAIRMAN & CHIEF EXECUTIVE OFFICER

M I LO D . A R K E M A

S A R A H B . K AVA N AG H

INDEPENDENT TRUSTEE

INDEPENDENT TRUSTEE

LO U I E D I N U N Z I O

S T UA RT H . B . S M I T H

INDEPENDENT TRUSTEE

INDEPENDENT TRUSTEE

RO B E RT T. WO L F

PA M E L A J . S PAC K M A N

LEAD INDEPENDENT TRUSTEE

INDEPENDENT TRUSTEE
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LOOKING AHEAD
As WPT builds on the momentum of our current ESG efforts,
we look ahead to implementing our ESG policy and strategic
plan across our portfolio, including these next steps:

Establishing key performance
indicators to track specific goals

Providing our teams with training on the value of
incorporating ESG into WPT’s business practices

After a successful conclusion of the Vutility HotSpot pilot,
expanding utility data tracking to additional properties

Working with our third-party property managers
to enhance operational decisions and engage with tenants
to improve building efficiency

Continuing to evaluate renewable energy
opportunities, including solar, and investigating which
technologies best impact our ESG goals
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WPT Industrial Real Estate Investment Trust
199 Bay Street, Suite 4000
Toronto, Ontario, M5L 1A9
For more information contact:
Matt Cimino
Chief Operating Officer & General Counsel
mcimino@wptreit.com

